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BC's modern mineral exploration and mining sector, the safest |
heavy industry in BC, will have almost 15,000 openings in the P
next ten years. This shortage is fuelled by a significant reduction

of both workers and training during a period of decline in the Deanna Sebastian, member of the McLeod
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of the sector. Perry Creek Mine. T e

Over the next 10 years, up to 40 per cent of the workforce will
retire without an adequate labour force ready to take its place.

A training and recruitment strategy is necessary to meet demand
and to secure a sustainable mineral exploration and mining sector
in the province.




Why mineral exploration and mining?

British Columbia has recently experienced a strong resurgence of the mineral exploration and mining industry.
Mineral exploration expenditures in BC have sky-rocketed 1300% from $25 million in 2001 to $416 million
in 2007. Gross mining revenues have similarly risen — from $3 billion in 1999 to over $8 billion in 2006.

This growth is expected to be sustained well into the future with world demand for commodities at
unprecedented levels.

The BC mineral exploration and mining industry significantly impacts (directly and indirectly) over 100,000
jobs in the province or approximately 4.5% of total employment - almost 1 in every 20 jobs.

A favourable regulatory process, competitive taxation policies, and proactive engagement among industry,
governments, educational institutions, and First Nations have made BC's mineral exploration and mining sector
attractive to investors and beneficial to communities throughout the province. Vancouver and BC have
become one of the most important centres in the world for mineral exploration and mining, with BC companies
raising over 50% of global mineral exploration financing.

“Our success story continues - British Columbia is one of the world’s major mining regions, and mining is one of
the most important contributors to our economy. Mining is one of the highest-paying industries in B.C,, paying
British Columbians wages averaging $99,900 with benefits.”

Honourable Kevin Krueger, Minister of State for Mining
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Human Resources Study Findings

The Labour Market Task Force Study shows that there
are almost 15,000 openings in the BC mineral exploration
and mining sector over the next 10 years.

® Mineral exploration and mining industry-wide total
employment in 2006: 16,500

e Estimated 7,500 new job openings in the mineral
exploration and mining industry in BC through 2012

e New workers are needed in order to avoid skill
shortfalls that threaten industry growth.

Mineral exploration and mining companies have
identified occupations that face the highest challenges
in recruitment and retention, both now and in the
ext- ﬁvle years. T'es|e include:
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Human Resources Strategy

The BC Mineral Exploration and Mining Labour Market
Task Force includes all stakeholders affected by the
pending labour shortage. It includes union representatives,
employers, First Nations, industry associations, and both
the federal and provincial governments.

The Labour Market Task Force's strategy aims to
achieve:

A growing, vibrant, and safe British Columbia mineral
exploration and mining industry with an engaged and
highly skilled workforce, a responsive education and
training system, and HR strategies and practices to
match labour demand.

With this vision in mind, the HR Task Force developed
five long-term human resource goals in the following
areas:
¢ Image, branding and career of choice promotion
Attraction and recruitment
Retention and turnover
Education and training
Sustainability

ar Market Task Force has developed a strategy
to the following benefits:
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The labour market task force is working with industry, the federal and provincial governments
and the Mining Industry Human Resources Council to obtain the $40M over five years to
deliver these benefits. The recommended contribution would be $30M from government and
$10M from industry.

The members of the Labour Market Task Force represent all stakeholders in BC's mineral exploration and mining
sector including union representatives, employers, First Nations, industry associations, and both the federal and
provincial governments. The Labour Market Task Force has also engaged with some of the key providers of minerals
and mining related education in the province.
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Contact the Task Force "I have been very impressed with the excellent work and commitment that our multi-stakeholder
taskforce has demonstrated in the development of a Human Resources Plan for B.C.'s mining
David Bazowski. Chair industry. The support of our consultants has added significant depth to our results as well.

Tel.: 250_'202'1051 We are confident that there will be widespread support for our recommendations given the
bazowski@oberon.ark.com importance of the mining industry as an economic driver in B.C. now and into the future.

We look forward to getting on with the job at hand. There's a lot to do!! *

David Bazowski
Chair Labour Market Task Force



